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2020 2019  Change

Outstanding shares (at CHF 0.50 ypalue each) NHQT A, NHQTAJ -
Share capital at nominal value (ISSIN046002710 CHF HMQoOop. H MQo00p . -

Total assets CHF MmnnQpc MmmMmmMmQym -65%
Total liabilities CHF HMQpT| oTQomi -422%
Current assets CHF nQrtcn HQoyH +99.8%
Equity attributable to shareholders CHF oy Qdd| HpQypr *508%
Unusedequity and convertible commitment CHF ncQpan. - -
Net profit CHF MT QHH . p Q300 ¢ +25.8%
Equity pershare CHF 0.91 0.61 +49.2%
Return on Equity % 20.8 7.1 +192.9%
Equity ratio(attributable to shareholdrs) % 37.3 23.1 +61.3%
Share price as of December 31 CHF 2.16 0.94 +1298%
Profit per shargnon-diluted) CHF 0.42 0.13 +219.6%
Price-to-earnings ratiqP/E ratio) 52 72 -308%
Research analyst AlphavalB&)Yrecommendation CHF 12.60 - -

Alphavalue credit rating BBB - -
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LETTER TO TKHEHAREHOLDERS

Ladies and Gentlemen,
dear shareholders,

It is with the greatest pleasure thatannounce the activities and successes
for 2020. This has been one of the most interesting periods in the company's
history. Despite some economic disruption caused by the coronavirus pan-
demic, Blackstone Resources achieved some significant succes s sel
some major milestones.

hdzNJ GA&aA2Yy A& adGdAiaftft G2 LINRPOARS (KS 42NIRQ
electric industry. We believe that zero emissions and the decarbonisation of

the world is within reach with advanced battery technologies as a n&gonent among other complement-

ing strategies needed. Everyone should care about the carbon footprint of the battery supply chain and we

are committed to a carbon neutral and sustainable future.

We need to be able to store renewable energy at reasonabtep, so we can make it abundant and sustain-

able in the future. This is where battery storage becomes essential. We are already seeing rising demand and
supply constraints in the battery production and the metal mining industry to produce the necessary re-
saurces. At present, this is predominantly being driven by the emergence of infrastructure batteries demands
and electric vehicles needed besides laptops and mobile phones.

Highlights of 2@0

Blackstone Resources delivered strong performance during 2086t profit of CHF 17.2 million was rec-
orded, following the sale of some core mining interests, which increased profits by CHF 11.9 million versus
the previous year. This resulted in a profit of CHR @&r share versus CHF 0.13 from the previous year,
representing a triple increase. The PE Ratio (pemenings ratio) stood at appros.times for the year ended

2020. The equity attributable to shareholders in 202@HF 38.9 million, an increase of CHF 13.3 million or
51%from CHF 2%.million from theprevious year.

Battery tech metals delivered mixed results during the lastridhth period and were highly dependent on
the shortterm supply and demand backdrop for each metal.

Nonetheless, all these metals are supported by robust denfiandamentalswhich point to a sharp increase

in prices over the next 10 years, especially for Lithium, where we have invested heavily. Nevertheless, every
battery metal is supported by a huge structural trend for all battery tech, driven by the emergérine

electric vehicle and the infrastructure needed to manufacture batteries.

Demand will not be able to meet supply. We therefore expect a substantiaténgincrease in the price of
battery metals and the share price of listed companies that hiavested in b#ery metals.

The coronavirus pandemic has also accelerated the technological trend towards battery technology and the
electrification of our global road networks.

This year has been a vindication of our vision:

A cleaner and greener wad thanks to ketter and sustainabléattery technology.
There is now finally considerable investor interest in battery materials and battery technology, which has
increased significantly in 2020 and has been reflected in the significant appreciation & BB ( 2 S Qa aKI

pricearoundCHF 40 in midApril 2021. There has been a significant increase not only in our share price but
also in the volumes of our shares trading on the SIX Swiss Exchange.
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The coronavirus pandemic ushered isignificant amount of technologi¢ change and accelerated the pace

of digitalisation. Companies have become nimbler and have adapted to operate seamlessly across borders
through digital technology Blackstone has been one of these companies.

Consequentlyinvestors are paying far mord¢tantion to the new technological Industry 4.0 economy that is
emerging and which Blackstone is very much part of.

Blackstone Resources is structured into three separate divisions: battery technology, battery metashand c
flow assets. Below is a quiskmmary of how each of these areas performed during 2020.

Battery Technology

For many years, Blackstone Resources has invested heavily in researching and developing the next generation

of battery technology with researdhstitutions and now through it&erman subsidiary Blackstone Technol-

ogy GmbH. The company has patentedBting technology and the solistate technology that allows it

to produce batteries in a variety of different form factors and at much highergnéensities. The objective

with this technology is to significantly increase the efficiency of batteries, which will lower its costs substan-
GALtted ¢KAA ogAff | OOSESNIGS GKS G2RFeQa &0 NHzOG dzNT €
decabonisation of our global economy

Major achievement made in battery technology

During 2020, a number of significant milestones for the first phase of research programme were passed by
Blackstone Technology. The company completed its research and analysis on mass producing the next gener-
ation of batteries, which uses patent its @Binted technology and an environmentally friendly watssed
electrolyte that is noflammable and nofioxic.

This new type of battery was produced in a small series to deliver approx. 20 percent highgy dapsity

at cheaper production and investmentssts. This new achievement has been presented at our Blackstone
battery days. It is achieved by using our Blackstone thick layer technology©. This technology shows an in-
crease in energy density by approX92 for all cathode materials in comparison taditional lithiumion
batteries.

Batteries were also produced in a variety of shapes and sizes using thism8bg technology. Depending on
the choice of cathode material various material costs may beced.

The electrolyte that was used by thebatteries is environmentally friendly and uses a wdtased binder
system. The production of this electrolyte is completely free from pollutants and reduces overall costs in the
long term.

During the firsiguarter of 2021, the second phase of the projbes successfully tested
The first 3D screeprinted solid-state battery cells
which will further increase energy density.

We believe this represents a revolution in battery technolggyne that could duble the range of electric
vehicles in a fewears.

Recognition from institutions and grants won

In December 2020, Blackstoma@d its partnersvere awarded a CHF 1.3 million grant by Swiss innovation
agency Innosuisse as part of its project to furthevelep solidstate electrolytes. The grant will be used to
finance a simulation for magsroducing 3Bprinted solidstate batteries and fully developnd scale up the
production of the soliestate electrolyte in Switzerland.

As part of the European Comssion's Horizon 2020, programme, Blackstone Techna@odypartners were
awarded a EUR 2 million grant. Blackstone Technology is participatingr@mibirectg a research and in-
novation project that aims to electrify Europe's shipping network. Blackslagthnology was selected to be

one of the companies within a consortium of 12 other partners to tackle this challenge. The company has
been tasked \ith providing batteries for this project in 2022.
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Blackstone Technology has applied for a grant from teeeldpment Bank of Saxony and is hopeful that it
will be successful. The development bank provides grants to small and msdiathenterprises to gyport

the development of new technological knowledge and reduce the technical and financial risk invoieed i
searching new technologies.

During the year, numerous letters of intention were sent for delivering our batteries over the next few years.
Requests for cooperation and joint venture were also established with various car manufacturers in different
regons and requests for up to 40 Gwh battery capacity were also received.

Technology partners

We have established close working relationships wittuaber of technology partners. The Fraunhofer Soci-
ety is a German research organisation that consists afynspecialised institutions spread across Germany.
Blackstone Technology is working in close cooperation with Fraunhofer IFAM to analyse the gsogeati
performance of the battery cells that Blackstone Technology produces. They are also helpingna t@sias-
ure the quality and thermal properties of the batteries produced.

The company is also working in close cooperation with Bern Universitypdied Science (BFH). Blackstone
Technology partnered up with this institution through innovation agenogpsuisse. The organisation is help-
ing test and optimise the company's battery production lines virtually before commencing production.

EMPA is aimterdisciplinary Swiss research Institute of applied material sciences and technology. Blackstone
Technologyhas partnered up with this institution, which has extensive knowledge on battery chemistries and
the ability to mass produce the next generatiohbatteries with soliestate electrolytes.

Battery metals

During 2020, Blackstone Resources announced tlease of various exploration reports for the further de-
velopments of its three lithium projects in Chile. The technical exploration report supBtat&stone's op-
portunity to explore and further develop a number of license areas that it holds in the dg#efa region,

which is close to widely known lithium resources. These concessions account for approximately 8,000 hec-
tares. In May 2020, Blacksteneceived its technical NI 491 standard report for its Pajonales Project in
Chile.

In that same month, Bckstone Resources sold its investment interest in rare earths in Norway for CHF 22
million. Blackstone will retain its mining concessions fort pasducing gold and silver mines, and it has a
buyback option for these invested interests in the futuree Bnoup also has a 2% royalty agreement in place
until 2030.

First Cobalt a company where Blackstone Resources has an invested intearaburced positive feasibility
study results for their Cobalt refinery and got various finances to finish andgstadgitiction of their Cobalt
factory this year.

Precious metals

We own the majority of a gold milling plant in Peru. Prior to the coronavirusigraic, significant progress

had been made in bringing this gold milling plant online. However, the corosgyéndemic hampered pro-

gress as the country came under heavy lockdown and subsequently, progress has been paused and will re-
sume in the second quear of this years.

The milling plant is intended to produce a healthy cash flow for the company and &major part of the
company's operations. The purpose of the milling plant is to pay for the company's growth in its exploration
activities for batery metals and the research and development of new battery technology. The Cashflow that
the milling plant vill provide should also serve to stabilise corporate earnings in the future.

Other developments

In January 2020, Blackstone received various bBagmmendation from AlphaValugan independent equity
research house that covers over 470 European stockis bgiween 32 seasoned analysts. AlphaValue also
awarded Blackstone Resources 8BBBedit rating.

AlphaValue has continued to upgradetisget price for Blackstone Resources as the share price has appre-

ciated owing to significant milestones past frats battery technology division Blackstone Technology. The
current target price based on the most recent valuation of January 18, Zd2tds at CHF 12.60.
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Outlook for 2021 and beyond

The coronavirus pandemic caused disruption across the globe. No neg®feft untouched by this event.
Every sector was affected. However, where there is disruption, there are also hew opportunitieswé/ha
have witnessed is an acceleration and pickup in interest for the battery technology that we are developing.
The panémic if anything, has acted as a catalyst and raised even greater awareness about how better battery
technology could lead to a more sainable world with abundant renewable energy.

The longterm fundamentals that support the battery metal market rematnong. Electric vehicle sales are
expected to increase 28 times from their current level by 2040. Each electric vehicle uses mavertr@m n n
times the lithium than a smartphone. The electric vehicle industry is now booming, and it is turning to battery
technology providers and battery material suppliers for solutions. This is exactly how Blackstone has posi-
tioned itself.

The success aur lithium exploration project in Chile has perhaps been another highlight of 2020, outside of
the tremendous successhieved by Blackstone Technology. The project will soon receive a resource report
and is now entering the next phase of exploration. ¥¥@ect to commence feasibility studies in 2021 prior

to entering production.

During the first half of 2021, our factofgcilities in Débeln will be fitted out and tooled. We also expect to
start production during the first phase of rolling out our ngeneration of batteries from our factory facilities
in Germany this year, and subsequently begin supplying our firsbicess.

The company secured in 2020 up to CHF 50 million in financing to invest in it projects. We will continue to
strengthen the fimncial possibilities for the company from this base of support.

In short, 2020 has proved to be a very exciting y&ahas been an inflection point for the company. We
expect 2021 to be even more exciting and exhilarating as the company participates iecovery of the
global economy and starts mapsoducing the next generation of batteries.

I would like to thank or investors for their continued loyalty and support in 202

Yours faithfully,

7
g \

/
—

g ::
Ulrich Ernst, Ii&ec.publ
Chairpan and CEO
rd
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CORPORATEOVERNANCE

Blackstone Resources &K SNB I FUSNI aGKS /2YLI yeaé 2N 4. t1KA-ad2ySéo0 I aa
vestors,andemployeeghat it isfully committed to good corporate governance based on the articlessb-

ciationof the company and the organisational regulations. Moreover, Blackstone adheres to the standards of

the Directive on Information relaig to corporate governance, publishedthye SIX Swis&xchange.

Group structure and shareholders

Blackstone, domicileth Baar, Switzerland, is organised as a holding company under Swiss law. The Company

has a wide range gfarticipationrightsworldwidein mining businesses with exploration. Blackstone presently

focuses on battery metals such as cobalt, lithium, graphit@nganesemolybdenum Furthermore, the Com-

pany is developing a stat&f-the-art battery technologyhrough its German subsidiary Bkastone Technology

GmbH! v 2@3SNBASS 2F |ttt . &l O] kolez ¢f Beransolicatydidangidlstate- Ol y 068 T 2 dz
ments.

Theregisteredshares of Blackstone are listed on the SIX Swiss Exchange AG, Zuriepistdredshares are

listed, as pe year end 2@0, under the ISIN numbeZH025873975Ihcluded in theSPiwith the symbol BLS

Based on its share price of CHF6asof 31 Decembe2020, (i KS O2YLI y&Qa YI N} Sd OFLAGEEAAL |
922 million.

Treasury shares
Asof 31 December2020, the Company hel@Q81of its ownregisteredsharesthrough a subsidiaryThis cor-
responds to a shareholdingf 0.02%as of 31 December2020.

Significant shareholders
As of 31 December 20, the following shareholders held more than 3% voting rights:

Percentage of shares held 2020
(according tahe most recent disclosuraotice)

Ulrich Ernst 63.54%
Marcor Holdings Ltd. 9.83%
Total 73.3™0

Pursuant to the shareholder agreement daté?ZlMarch 2020 between Ulrich Ernst and Adriatica Group Ltd

(hereafi SNJ & ! RWdch Ernst@dquired from Adriatied its 829778 shares in Blackstone Resources

AG.As far as the Company is aware there ardurther & K I NB K 2 f R S Nih filace UBidhiEBstiS tifeli &
sole beneficial owner of Marcor Holdinggl.

Details albut disclosure of shareholdings are available on the SIX Swiss Exchange \ébsiténvww.six-
exchangeregulationcom/en/home/publications/significanshareholders.html?companyld=BLACKR

Crossshareholdings
Blackstone has no croséareholdings exceeding 56of 31 December 220.

Capital structure

Capital
As of 31 December 20, the capital structure of Blackstomeas as follows:

42G200000registeredshares at CHF 0.50 par value for a total value of2Z1E250000.

Authorised and conditionalcapital

The Company was authorised to increase its authorised capital by issuing up to a maxil@5aD00

fully paidinregistered shares with par value of CHF 0.50 per share, representing a maximum amount of CHF
10®75000as well ago increasets conditionalcapital by issuing up to a maximum48270Q00fully paidin
registered shares with a par value of CHF @&0share, representing a maximum amount of Q@B5Q00
through the exercise of option rights granted to members of the Board of Directors of the Company, employ-
ees of theGroupcompanies and related persoriBhe period to increase traeuthorisedand coritional share
capital was from 21.12.201til 20.12.2020 TheCompany decideHowevernot to exercise upon the option

Page5


https://www.six-exchange-regulation.com/en/home/publications/significant-shareholders.html?companyId=BLACKR
https://www.six-exchange-regulation.com/en/home/publications/significant-shareholders.html?companyId=BLACKR

Annual Report 2020 Corporate Governance

during the twoeyear period

Changes in capital during the lastio years
Over the pastwo years the share capital of Blackstone cheahgs follows:

Balance sheet date # of registeredshares Share capital in CHF
31.12.2018 4200000 213350000
31.12.209 4200000 213350000
31.12.2@0 4200000 21350000

Thedetailed evolution of equity, reviewed by the auditors for the coitaikd financial statements for the
years 209 and 2@0, is publishedy G KS O2y az2f ARFGSR &l .R&dnghepra-T aKI NEK2f R
viousyears,we refer to the annual reports 20land 20B respectively

¢KS /2YLI yeaQa | yy dzbddedkdnlide flbdingWebgitdidp FwwivablacKstonere-
sources.ch/investis/financiatreports/

Shares, participation certificates and dividerights certificates

As of 31 Deember 2@0, the share capital consisted 42Z00D00registeredshares with a par value of CHF
0.50 each, amounting to a total of CRIE350000. Allregisteredshares are fully paidp. Each share entitles
the holder to one vote at the General Meetingl registeredshares are entitled to dividends. Blackstone has
no participation certificates or dividerdghts certificates outstanding.

Limitation on transferability and nominee registrations
Transferabilitysnot subjectto anyrestrictionsunder the Articles of Association There are no restrictions in
relation to nomineeregistrations.

Share subscription facility agreement for the issuance of equity up to CHF 30 million

On2 October 2020Blackstoneentered into a Share Subscription Facility Agrean{"SSF") witla third-party
investor. Pursuant to the SSthe investorhas committed to provide equity financing to the Compémryan
aggregate amount of up to CHF 30 million in exchange for regisséia@es with a nominal value of CHF 0.50
each in he Company (the "Shares"), physical settlement, over a period starti@g@atober 2020 and ending

on 2 October 2023, upon a dragown request at the discretion of the Company. Provided that certain con-
ditions are met, the Company has the right to malkawdownsunder the SSF at its discretion by requesting
the investorto subscribe fothe purchasesharesworth up to CHF 30 million, subject to certain exceptions
and limitations. The subscription or purcleasrice will be 90% of the average of the clo$iyprices on the
SIX Swiss Exchange.lddring the reference period, which corresponds to 15 trading days on SIX Swiss Ex-
change Ltdfollowing the Company's drasdown request.As an additional commitmerdefined in theSSF
Blackstone grants the externialvestor 2.5 million call warrants with ardilution protection at a strike price

of CHF 3.0 with amaturity date set a2 October 2023.

Subscription agreement for up to CHF 20 millicanvertible notes

On 30 December 2020 the Company subscribed taedit facility of a maximum of CHF 20 millio9@b
convertible notes. 0805 SOSYO SNJ Hnwun GKS [/ 2YLIl yeé RNBg R2éey GKS AyAlA
Blackstone grants to the investor a conversion right into Blackstone shares (strike price tinlke decord-

ing to terms and conditions agreed on in the subscription agreement)3blecember 2022. Alternatively,
Blackstone agreed on an early cashemegbtion option at 107.5% (if repaid by Blackstone before the maturity
date). If the nots are notrepaid by Blackstone before maturity nor converted by the invebjoDecember
30, 2022the notes have to be repaid at 1008ased on the associated warragreement with the investor
dated December 30, 2020 Blackstone granted for the first tratechea drawdown of 13889 call warrants
with a strike price of CHF 2.8& the investor. The warrants have a maturitsite set at31 December 2023.

¢ KS |/ 2 Yhdreyric&mias CHF 2.16 ag8bDecember 2020.

Convertible bonds

On 15 January 2017, Blackstossued a Convertible Bond Series A for the amount o506@00.00with an
expiration date of31 August 2021. The term of the Convertible Bond Serisfd\ur years and eight months

from 15 January 2017 until 31 August 2021. Amounts drawn under thee@ire Bond Series A bear an
annual interest of 5.2%. From the 1 January 2018, Convertible Bond Series A can be converted into Blackstone
shares at a 10%iscount to the market price of Blackstone shares.
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On 24 September 2017, Blackstone issued a CabhieBond Series B in the amount of CHRQ0.00with

an expiration date of January 2022. The term of the Convertible Bond Series B is four yearsethtnths

from 22 September 2017 until 1 January 2022. Amounts drawn under the Convertible BawlESkear an

annual interest of 5.2%. From the 1 January 2018, the Convertible Bond Series B can be converted into Black-
stone shares at a 10% discount teetmarket price of Blackstone shares with a floor set at CHF 6.00 per
Blackstone share.

Options

AsSi 2dzi Ay G(KS a80GAz2y 2y O2yRAGAZ2YLFE OFLMAGHEEZ RNI

share capital through the exercise of optioghis granted to members of the Board of Directors of the Com-
panyand Group Managemengince the timdrame to issue conditional capital elapsed on 20.12.2020, the
Board of Directors will apply for new conditional capital which will be allocated for option rights granted to
members of the Board of Directors of the Company and Group Manage®@ar27 Apri018, the Board of
Directors agreed on an Option Plan for the Board of DirectorsGandp Management.

Board ofDirectors

The board of directors on 31 Decembe2R@s composed as follows:

Name Function Status Member since
UlrichErnst Chairman Executie 1995
Dr. Marc Weber Member Non-executive 2020
Periasamy Mathialagan Member Non-executive 2020

At the Annual General Meeting held @2 May 2020, Ulrich Ernstwasre-elected individuallyas member of
the Board oDirectorsfor a oneyear term Dr. Macc Weber and Mathialagan Periasamgre elected individ-
ually as membes of the Board of Directorfor a oneyear term of office In addition,Ulrich Ernst was re

elected as Chairman of the Board of Directors for a-yesr term of office Ronald Groflin wasot re-elected

during the Annual General Meeting held on 22 May 2@24trick Stachetired from theBoard of Directors
on September 18, 2019.

Members of the Board

Other thanUlrich Ernst, none of the other members of the Board of Directors hold exexpidsitions with
the company. Other thabllrichErnst, mne of theother members of the Board of Directors have any signifi-
cant business relationship with the company. Other thdirnich Ernst, no other members of the Board of
Directors were members of GrpuManagement or the management of a Group company duringhifee
financial years preceding the period under review

Ulrich Ernst Swiss citizen, born 1947

Mr Ernst has an MBA frothe University of Zirich with the title lic. oec. publ. After his studiesvierked as

a teacher of law, microeconomics and accountancy at the Swiss Business School. Afterwards, he was assistant
at Fides Treuhand AG in Zirich and a trust manager, wealtfages and a bugide analyst at Credit Suisse.

Since 1984, he has been pigent, CEO, CFO and a board member of various private and public companies
spanning truskctivities management and tax consultancy, accountancy, controlling, audit, worldwide inco
poration, restructuring, merger and financing of companies. He has 48 péaxperience in the mining busi-

ness. Currently, he is Chairman and CEO of Blackstone.

Mr Ernst is a member of the board BSCanadaAG (SwitzerlandBSNorwayLtd BV), South American Invest
Ltd. (BV), Cobalt Tradingnternational Ltd.(Hong Kong)Blackstone Resourcddanagemen AG (Switzer-
land), Rewi Immobilien AG (Switzerlan@pld Mining Projects Beteiligungss,Metal Minerals LtdBV) and
MMM Trading LtdBV).

Dr. Marc Webey Swiss citizen, born 197

Dr. Weber studied law at the Universitf Zurich, graduated 1996 and received his doctorate in 2001. He
holds a LL.M. degree from the University of California at Berkeley (2005). Since 204 baener at LANTER
Attorneys and Tax Advisors in Zurich and teaches at the Universities of, Zlisnha and Thessaloniki. As a
lawyer for corporate and international business law he has been counselling Swiss and foreign companies for
more than 15 yeas. He is a regular speaker at international conferences and has published extensively on
civil proedure law, law of succession and art law.
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Periasamy MathialagayBritishcitizen, born 198

Mr Mathialagan first degree was in Chemistry (1981) from Anrainulniversity, India. He went on to manage

his family business in Malaysia and then obtained th® {Hons) degree in 1989 from the University of Lon-
don. He isBarrister and joinedLincolrQQ n in 1990 and in 199%e obtainedan MBA from Nottingham Trent
University. Mr Mathialagan went on to provide consultancy services for small and medium sizentesnpa
worldwide, advising on legal and business aspects in relation to their core blesnasging from maritime,
construction, pofessional services, corporate finance, manufacturing, distribution, oil and gas, commodities
and international tradeHe ha aconsultancyagreement withUnidaco Ltd.

Other activities and vested interests

During the year under review, the members of eard of Directors did not have any other management or
permanent advisory functions or any mandates from major Swiss eigiocompanies other than those men-
tioned in their CVs, nor did they exercise any important official duties or political mandates.

Stipulations in the articles olssociationon the number of permissible additional activities and interests
Members of theBoard of Directors are permitted to exercise a maximum of 25 additional mandates, including
up to five mandates in listed companies

C2NJ 6KS LJzN1}R &S 2F (GKA&a NUzZA ST (KS GSN¥Y aYFyRIF(iS¢ YSIya
bodies of legal mtities which are obliged to have an entry in the commercial register or in an equivalent

foreign register. Multiple mandates indal entities of the same consolidated group are regarded as a single

mandate. There are no restrictions on mandates in legdiies that are controlled by the company or that

control the company, on mandates exercised on the instructions of the compatgngpanies under its con-

trol, or on mandates in associatiomgn-profit foundations, family foundations or staff welfareuiedations.

Election and term of office

Ly FOO02NRIyOS gAkidekof fisgoBatiah the Bdarg &f Qigectors consists ofie or more

YSYOSNE® ¢KSNB NS y2 38 NBaAGINROGA2Yya 2N 20KSNJI NBadNROI
Boad of Directors are elected individually at the General Meeting for ayase term of office, he period

between one ordinary General Meeting and the closing of the next being deemed to constitute one year.

Members are eligible for relection. Members nely elected during a term of office are elected for the re-

mainder of the current term of office.

The articles ofissociationdo not contain rules that differ from the statutory provisions in relation to the
appointment of the Chairman, the members of tBempensation Committee or the independent proxy. See
also:http://www.blackstoneresources.ch/_resources/pdfs/ArticlesofAssoc.pdf

Internal organization

Allocation of tasls within the Board of Directors

TheGeneralMeeting electsa memberof the Board of Directors to servas the. 2 1 NRQ& /[ KF ANXYI y & ¢K
General Meeting also elects the members of the Compens@anmittee Theterm of officeisoneyear,
thisbeingdefinedasthetime betweenoneordinary General Meeting and the closing of thext ordinary

General Meeting. Members are eligible foretction. If the office of Chairman is vacant, the Board of

Directors will appoint a Chairman fitre remaining term ofoffice.

The Board of Directors constitutes itself, except that the Chairman and members GbthpensatiorCom-
mittee are elected by the General MeetindlrichErnsthas been Chairman of the Board of Directors since
1995.The Board of Directors elects a Secrgt@ho neither needs to be a member of the Board nor a share-
holder. Both the Board of Directors and its committees (Audit Committee and Compensation Committee)
meetasoftenasli KS / 2 YLJ y @efuites.0 dzaA A y S & &

All key decisions are taken by the Boardwéctors as a whole (in particular appointment§he main criteria

when selecting candidates foomination for election to the Board of Directors grmfessional experience

and the relevant expertiseln addition to their regular Board duties, alembes of the Board of Directors

also attend thredo five meetings per year regarding specificisshies SS |t 42 aSO0iGAz2y SyidAdt SR a
odsofthe. 2 NR 2F 5ANBOG2NREEV D

Page8


http://www.blackstoneresources.ch/_resources/pdfs/ArticlesofAssoc.pdf

Annual Report 2020 Corporate Governance

Committees of the Board of Directors
In the 2@0reporting year, the Board ddirectors had two permanent committees: The Audit Committee and
the Compensation Committee. The duration of the committee meetings depends on the issues discussed.

Audit Committee

The Audit Committee is composed of all members of the Board of Directors.oline & Directors has de-
termined that all Committee members have proven experience and skills in the financial field to enable them
to fulfil their tasks.

¢ KS | dzZRA G most mportdntit&SIS @ra to discuss the outcome of the external audits, ifytae

DNR dzLJQa LINBaSyillidiAzy 2F FAYLFLyOAlLft adrdisSySyda FyR
external auditors and to verify the scope of the external au@iite Audit Committee holds decisiomaking

powers in relation to all audispecific tasks, subject to approval by the Board of Directors as a whole. All other
key decisions are taken by the Board of Directors as a whole (in particular appointments)Céuniitittee
meetings are attended by the CEO and CFO.

As a rule, the Audit Comittee meets a minimum of two times per year (at least once every six months).
During the year under review, the Audit Committee hiled meetings All meetings were attended bihe
CEO and the CFO. The meetings lasted one to three hours.

Compensation Comittee

The General Meeting elects from among the memhrhe Boardof Directorsat leastthree members to
serve on the Compensation Committee. The term of office ohtleenbers of the Compensation Committee
is one year until the closing of the subsequerdinary General Meeting. Members are eligible ferelection.

In accordance with the articles agsociatiorand the organisational regulations the Compensation Cammi
tee has, in particular, the following duties and responsibilities in respect of ensgbion matters concerning
the Board of Directors an@roupManagement:

1 Proposals to the Board of Directors concerning the definition of the principles of compensation applicable
to GroupManagement, including the proportion to be paid in shares and #ieation of these shares;

1 proposals to the Board of Directors, for submission to the General Meeting, concerning the total amounts
of compensation for the Board of Directors a@doupManagement;

9 proposals to the Board of Directors concerning the indialdevels of compensatiomwf the members of
the Board of Directors an@roupManagement within the respective total amount approved by the Gen-
eral Meeting; and

9 proposals to the Board of Directors, for submission to the General Meeting, concerning ameaadmen
the articles ofassodation with regard to the compensation system in place for remunerating the Board
of Directors andsroupManagement.

As a rule, the Compensation Committee meets two to four times per year-@amoially to quarterly). In the
yea under review, the Compeation Committee heldwo meetings. The meetings lasted up to half a day.

FAYLYC
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to the Board of Directors. The committee meetinghotes are made available the members of the Board

of Directors. Decision making powers in relation to compensation are vested in the Board of Directors and in
the General Meeting as far as total compensation amounts are concerned. As a rule, the GB® GRO
participate in themeetings in an advisory capacity. However, they recuse themselves when their own com-
pensation is being discussed and determined. Other invited members of Management are likewise not pre-
sent during the part of the meeting wherbeir own compensation is lireg decided. All meetings held in the
2020reporting year were attended by the CEO and the CFO.

The Compensation Committee is free to call upon external consultants to address specific compensation mat-
ters. During the reportingear, the Board dDirectors received advice along with individual questions regard-
ing longterm compensation.

Working methods of the Board of Directors

TheBoardof Directorsis responsiblefor the strategicmanagement of the Group and for the supervisiof
those entrustel with its management. To this end, the Board of Directors holds meetings at least four times
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per year {.e.,once a quarter). Meetings last on average half a day. 20,20e Board of Directors hekkven
meetingsof whichall were held as a telephone conference cdlle to the Covidl9 restrictions In addition

the Board of Directorendthe CEO attended all meetings during the financial year; other members of the
Group Management were invited when required.

The majority of membersfahe Board of Directors must be present to ensure a quorum. The Board of Direc-
tors adopts resolutions by a majority of voteast.In the event of a tie, the Chairman shall have the casting
vote.

Definition of areas of responsibty

Unless the law or th articles ofassociatiorprovide otherwise, the Board of Directors delegates operational

management entirely to Management. The Board of Directors exercises overall leadership and supervises and

oversees business operations. Hugs business policy geithes and ensures that it is kept regularly informed

2T o0dzaAySaa LISNF2NXIyOS 06asSSsS faz asSOliGAizy SyGAdt SR a2 2N
LI y& Qa khoNdriatiGrihtdwway Blackstoneresources.ch/resources/pdfs/ArticlesofAssoc)pdf

The Board of Directors has in particyldre following nondelegable and inalienable duties:

1 h@SNrtt YIylI3aSySyd 2F GKS 02 YLidijedives hedazdldodebeiop- | Yy R A & & dzA
ing the strategic objectives, defining theeans of achieving those objectives and defining business policy;

9 defining the organisation;

9 defining accountingfinancial control and financial planning, and deciding on extraargfiindividual in-
vestments;

9 appointing and dismissing persons entrusted with the management of the Group;

9 ultimate supervision of the persons entrusted with the management of the compspuecifically in view
of their compliance with the law, the articled associationregulations and directives;

9 preparing the annual report and the compensation report as well as making arrangements for the General
Meeting and implementing the resolutisrpassed by the latter;

9 notification of the court in the event of ovendebtedness;
9 adopting resolutions on capital increases and resulting amendments to the artichssadiationand

1 verifying compliance with legal requirements governing the appoimtimelection and professional qual-
ifications of the statutory auditor

Management is responsible for the d&y-day operations of the company in accordance with the directives
issued by the Board of Directors and following the customary duty of duerdiktgend the provisions of the
law. At the Board meetings and the rdgudivision meetings, Management reports to the Board on the fol-
lowing matters in particular:

9 Progress of business and the financial situation;
the outlook and measures to be taken irethear future;
development projects and the status of these;

1

1

1 major investments and divestments;

9 extraordinary events with a substantial bearing on business; and
1

personnel policy and planning, and information on important personnel decisions.

Information and control instruments

The Board of Directors is responsible forav&@ SAy3 (KS [/ 2YLI yeQa AyGSNylLt O2y (NPt
the risk of inadequate business performance, but cannot rule out such a risk. These systems provide appro-

priate, though not absolute, security against significant inaccuracies and material Iddapagement is re-

ALlR2yaArotsS T2NI ARSyGAFeAy3d yR laaSaaayd arA3ayATAOLydG NI a
ALRYAAOAT AGEé 0D L yprdadhds anidl folnyl guidglinet§, arhicfi dofets lonlylp&tf alcom-
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prehensive risk ma@agement approach, it is also considered important to maintain a corresponding risk man-
agement culture. In addition to a continuous process of monitoring and assessmentgbtaaat also sub-

mits detailed monthly reports to the Board of Directors (MIS). hesvide a detailed account of the volume

and profitability trends (orders received, order backlog, revenues, EBITDA and net income). Deviations from
the budget or from theorevious year are presented and commented in detail. Important balance sheetdigur
(cash and cash equivalents and net assets) and headcount data are prepared on a monthly basis with com-
mentaries. Within the scope of the annual plan, a forecast is prepatehe middle of the year and in the

fourth quarter. Management members are catied on individuakopics.

The Audit Committee and Board of Directors identify additional topics which are taken up in the context of
the internal controlling processes amdibject to indepth analysis and investigation. However, there is no
institutionalisedinternalauditingprocessTheAudit Committee also focuses on defining the scope and con-
tent of the external audit. Each Board member is also sent thenfimllites of all Audit Committee meetings.
The CEO and the CFO attend the meetings of the Adadiimittee.

Risk management

Aspart of the riskassessmemnprocessthe likelihood of occurrence of risks and the potential damage are con-
sidered. Based on theutcome of theassessment of the likelihood of occurrence and the expected dam-
age, a risk matxiis drawn upFuttherinformationregardingiskmanagementanbe foundin the notes

to the financial statements.

Internal Control System (ICS)

Blackstone has an Internal Control Syst@@S)The ICS follows a riskiented approach, undewhichq on

the basisof ariskassessment key controlsnsignificaninternalbusinesgrocessesre systematically moni-

tored with regard to existence, cortignce and documentation. AdignificantGroup companies have an ICS.

The scope of the ICS depends on siz @sks. ICS documentation and test programmes are in place for the

following processes, which have been defiresffinancially relevant: purchasg, inventories, production,

property, plant and equipment, payroll, finances, information technology, preanr of financial statements

and consolidation. The GropnanceR S LI NI YSy d Y2y AG2NBR GKS DNRBdzL) O2YLI yASac
sponsible for companwide controls and ensures that effective controls are performed in respect of consol-

idated financial ®tements. Furthermore, the Grouginancedepartment also ensuresoan annual basis that
ddz33SaiA2ya F2NJ AYLINROGSYSYyd FyR YSIadaNBa LINBLRaSR o6& (K
plemented.

In the course of the annual audit, tlesternal audiors monitor the existence and the relevant documentation
of an IC&nd submits a report to the Audit Committee. The scope of the araudit is discussed yearly with
the Audit Committee The Board of Directors reviews the interiaormation and controbystems annually
regardingtheir effectiveness to identify, asseasd manage the risks associated with business operations.

GroupManagement

Ulrich Ernst Swiss citizen, born 1947

Mr Ulrich Ernst has an MBA from the University of Zurich with the tidedec. publ. After his studies he
worked as a teacher of laumicroeconomics and accountancy at the Swiss Business School. Afterwards, he
was assistant at Fides Treuhand AG in Zurich and a trust manager, wealth manager aisitla boglyst at
Credit Sisse. Since 1984, he was president, CEO, CFO and board memwéngowz private and public com-
panies spanning trusictivities management and tax consultancy, accountancy, controlling, audit, worldwide
incorporation, restructuring, merger and financinbommpanies. He has 40 years of experience in the mining
busines. Currently, he is Chairman, President and CEO of Blackstone.

Mr Ernst is a member of the board of BS Canada AG (Switzerland), BS Norway Ltd (British Virgin Islands), South
America Invest Idt (British Virgin Islands), Cobalt Tradintgrnational Ltd.(Hong Kong), Blackstone Re-
sources ManagemerAG(Switzerland), Rewi Immobilien AG (Switzerland), Metal Minerals Ltd (British Virgin
Islands) and MMM Trading Ltd (British Virgin Islands).

Marco Dazzj Swiss citizen, born 1967

Mr Marco Dazzi holds MasteiQQ &t Economicsand Business Administration the University of Bern as well as
a General Management Qualifier MBA from the Graduate School of Business Administration inMurich.
Dazzi held vanus Group Controlling and CFO positions in the logistics and banking indasfioye joining
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Blackstone he founded Orizonts GmbH, a compghayspecialsesin transactions and advisogctivitiesfor
M&A and lending solutions for SMEs well as for irgrim management and board member positions.

Mr Dazzis a board member iGLARO Immobilien AG, Excellion AG, Alpha Portfolio Consultants AG, Smart
Capital AGRotanyAG Unit Capital AG, Unit Estates Afit Estates Opfikon A@hd ecommBeteiligungen
AG(all Swiss companies)

Morné Moolman, South African citizen, borh980

Morné Moolman is a seasoned commodity professional with global business experience gained at Glencore
International AG where he was a senior member of the asset management team.sHespansible for the
financial, operatinal and HSEC performance of two subsidiary mines. He is a chartered accountant (South
Africa) and member of the Institute of Directdisnited Kingdom).

Paul Schlatter Swiss and Chilean citizen, borrv@9

Mr Schatter graduated in businessdministration at the University of Gabriela Mistral in Chile and the Uni-
versity St. Gallen. He also studied environmental consultancy at University St. Gallen and EMPA and is an
active member of the Peruvian Institute of Minigggineers. Paul Schlatteasextensive experience in the
mining sector and has managed projects throughout the exploration, evaluation and production phases. This
includes designing and implementing exploration work praggaobtaining environmental perits and see-

ing projects thragh to production.

Holger Gritzka German citizen, borh968

Dipl. Ing. Holger Gritzka studied electrical and communications engineering at the Technical University of
Dresden. He was the Gounder and Managing Director of iffaE Holdings and TerraE Engineering GmbH.
Prior to that, he was Head of Battery Plant Trealogies at thyssenkrupp System Engineering Grikgdd of
industrial salest battery cell manufacturer {iec and Head of Sales & Business Development, CentrgleEuro

at Marconi Communications GmbHrom December 2018 to May 2020, Mr Gritzka worked fack&itone
Technology GmbH (formigrBlackstone ResearéBmbH as interim managesupporting the initial ramp up

of battery developmentin June 202(he was appointecCEO.

Michael Hingst German citizen, born 1967

Mr Hingst holds an MBA from the University of Hamburg and has more than 30 years of experience in mining
and commercial activities. He started his career with various management positions in the areas@éfjn
administrative and marketing consulting large German companies such as ESSO AG, Airbus Industries,
Tchibo AG as well as Barclays and Opel Bank. Later, as an independent entrepreneur and owner, he success-
fully managed his own financial house wittveral thousand customers with a focus on inggional invest-

ments beforebecomingfounder and CEO of German Engineering S.A.C. in&roe 2014he has been the

COO of Blackstone Resources AG.

Ingo Meyer German citizen, born 1964

Mr Meyerhasworked decades in the international gem trade indysind has more than 35 years of experi-

ence in mining and commercial activities. There he gathered his expertise as a precious metal and gem spe-
cialist. Simultaneousine started his second career in the aref financial advising and portfolio manage-

ment with several German Banks such as Deutsche Bank, Dresdner Bank, Commerzbank and Augsburger Ak-
tienbank. Later, as an independent entrepreneur and owner, he successfully managed his own financial house
with afocus on alternative investments, focused on gald silver for many years, before becoming founder

and CEO of Goldmining Projects BeteiliguA@sin Switzerland. He is€ounder and CTO of German Engi-
neering S.A.C. in Peru and he has joined the ManageofeBlackstone Resources AG in 2014 as CTO.

Mr Meyerisa board member of Goldmining Projects BeteiliguAgsand owner of Ingo Meyer Consulting as
well asadirectorfor various small no-listed Swiss companiesd is a member at VTAD (AssociationesftiF
nical Analystsin Germany.

Change irManagement during 220

During 2@0 Morné Moolman joined as Chief Marketing Officer and Head of Asset Manageanenitiolger
Gritzka as CEO of Blackstone Technology GmbH in Germany.
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Other activities and vested inteests

During theyearunder review,the membersof GroupManagementhad neitherother managementr per-
manent advisory functionmandates from majoSwiss oforeigncompaniesother than those mentioned
intheir CVsnor didthey exerciseanyimportant official dutiesor political mandates.

Stipulations in the articles ofssociationon the number of permissible additional activities and interests
Members ofthe GroupManagement may exercise a maximum of ten additional mandates, including up to
two mandates in listed comanies.

C2NJ) GKS LlzN1}22asSa 2F (GKAa Nz ST GKS GSNY avlyRIGSE
bodies of legal entities which are obliged to have an entry in the commercial register or in an equivalent
foreign register. Miltiple mandatedn legal entities of the same consolidated group are regarded as a single
mandate. There are no restrictions on mandates in legal entities that are controlled by the Company or that
control the Company, on mandates exercised on the inswas of the Cormpany or companies under its
control, or on mandates for associations, rprofit foundations, family foundations or staff welfare founda-

tions.

GroupManagement contracts

The contracts of employment with the members of BeoupManagemeniare entered into for an indefinite
period of time and can be terminated by both parties and the notice period is pursuant teltheant country
law. In case of cancellation, no termimat payment will be due. No entry bonus is paid by Blackstone.

Compensation, shareholdings and loans
Details on compensation, shareholdings and loanssateut in the separateCompensatiorReportin-
cluded inthis annualreport.

{ KFNBK2f RSNBQ LI NGAOALI GA2Y NRIKGaA

Restrictionof voting rights and representation

There areno votingright restrictions under thérticlesof Incorporation. In accordance withrt. 689 para. 2

of the Swiss Code of Obligations, evelnareholder can represent his shares at the General Meeting in person

or have them represented by a thighrty of his choice. Thé\vticles of Associationdo not lay down any
restrictions on the representation of votingghts.

{KFNBK2t RSNEQ LI NI AOA LI (A 2 yAtdBsDiadodporationS I2 3SNY SR o8
(http://www.blackstoneresources.ch/_resources/pdfs/ArticlesofAssoc)pdf

Independent proxy
TheArticles of Associationcontain no provisions on the issuing of instructions to the independent proxy or
on electronic partiipation in the General Meeting.

The General Meeting elects the independent proxy for the An@eaderal Meeting. He or sheatigible for
re-election. TheCovid19 Annual General Meetingeld on22 May 2020, which was held in lingvith Covid
19 rules elected MrOliver Habke from GHM Partners AG in Bugerve ashe independentsecretaryduring
the Annual General MeetirAccording to the prevailing Covl® measureshe Annual General Meeting will
not allowanyphysical participation of shareholdersathus needs to be held in writing only.

Statutory quorum

Under Art. 703 of the Swiss Code of Obligations, resolutions of the General Meeting must, in principle, be
passed by an absolute majority of the voting rights represented. Exceptions to thareulee eight resolu-

tions listed inArt. 704 of the Swiss Code of Oblipns, which require a minimum of twihirds of the votes
represented and an absolute majority of the nominal values of the shares represented (any amendment of
G§KS 02 YLl yiRetrod&tid@d hares With preferential voting rights; any resiic on the trans-
ferability of registered shares; an authorised or conditional capital increase; a capital increase funded by eq-
uity capital, against contributions in kind or to fundhatsitions in kind and the granting of special privileges;
any restricton or cancellatiorof the subscriptiorright; a relocation of the domicile of the company; the dis-
solution of the company).

The articles oéssociatiordo not provide for any divergérarrangements. See alsbttp://www.black-
stoneresources.ch/resources/pdfs/ArticlesofAssoc.pdf
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Convening of the General Meeting and inclusion of items on the agenda

The @&neral Meeting is convened by the Board of Directors, meifessarypy the auditors. The General
Meeting must be convened by the publication of a notice in the Swiss Official Gazette of Commerce at least
20 days before the date on which the meetisglie to be held. The Annual General Meeting takes place each
year within six months of the end dhe financial year. The right to proposeitems to the agenda of the
General Meeting is governed by the provisions of Swiss comigany

Extraordinary General &tings should be callegisfrequently asis necessary, particularly in the cases pro-
vided by thdaw. The convening of a General Meeting may also be requested in writing by one or more share-
holders representing at least ten percenitthe share capital,pecifying the agenda item and the proposals.

In this case, the Board of Directors must convene the General Meeting withimfeeis.

Change of control andefensemeasures

Duty to make an offer
An acquirer of shares of the Company is not obliged to sudmiiblic purchase offer pursuant to Article35
and 163 of the Financial Market Infrastructure Act of 19 June 2015.

Clauses on changes of control
No clauses on changes of control are in plftmemembers of the Board of Directors or Management or in
favour of other senior executives holding a key function within the Company.

Statutory auditor

Duration of mandate and term of office of the auditor in charge

The General Meeting elects thstatutory auditor,who must be independent in accordance with theyi-

sions of Art. 728 of the Swiss Code of Obligatidhe statutory auditor is elected for a oiyearterm of office

ending on the conclusion of the General Meeting at which the statutodzR A 1 2 ND& NBLIR2 NI Aa (G2 o685
The statutory auditor is eligle for re-election.

MOORE STEPHENS EXPERT (ZURICH) AG has been etecstdtaimity auditorat the Annual General
Meeting held or22 May 2020 for a oneyear term of officeTheauditorin chargeof Blackstonds Claudia
Suter In accordance witArt. 730a of the Swiss Code of Obligations, the auditor in charge rotates every
sevenyears.The duration of the mandate and the auditor in charge is two years.

The audit feesharged durin@020 consisting of the audit of consolidated financial statement$ stat-

utory statements of the companyasCHFc o Q.rFwrthermore the Company had to alorb, during the

2020reporting period, additional audit fees in the amount of CBBQn nn g KA OK ga8dMB NBf I G SR
work from previous years.

Supervisory and controinstruments visa-vis the auditor

Auditingservicearedefinedasstandardtasksin an audit, to preparereportson the statutory annualfi-
nancialstatementsandto be ableto provideanopinionontheconsolidatedinanciaktatements. The Au-

dit Commitee metthe auditors three times durinthe2020and 2021 (related to the 2020 audiihancial

yeareither physically or by conference call. Theyrasponsibldor supervisingandmonitoringthe audit

andregularlyreport backto the Boardof Directors.The auditors periodically prepa@comprehensive

reportonthe outcomeoftheirauditingl OG A A G A Sad ¢ KS | dzRyadazdd@mpanyings LJ2 NIi A & &
annual management letter and comprehensive report to the Board of Directors.

Theauditorsmaynot bemembersof the Board of Directors or Company employees, nor may teayy

out any other work for the companywhichwould be incompatible with the audit assignmefithey must

be independent of the Board of Directors and of any shareholders that hote than fivepercent of the

voting rights. The auditors must adheiethe independence guidelines of their professidrhe Audit Com-

YAGGSS @SNI Fqudification& dh art adriRal iagishah gart okitpervisory and monitoring func-

tions. Particlar emphasisis placed on the following criteria: independence of the auditors and an under-

standing2 ¥ G KS / 2YLJ y&@Qa 0 dza A ybSsindss riskdiifag@sh 6 A Sa | yR (GKS aLISOAT)

In respect of the year under review, the Audit Committee and Board of tDieebaveconcluded that the
independence of the auditors is fully ensured.
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COMPENSATIOREPORT

The Compensation Report describes the underlying basics, governing principles and elements of the compen-
sation of the senior Management of Blackstone ana alsntains information on the actual compensation

paid to the members of the Board of Directors a&tbup Management. The information provided refers in

each case to the financial year ending on December 31, 2020 (where required with comparative figures fo
the previous financial year).

The Compensation Report also incorporates the disclosure olgigasiet out in article 14 eT seqq. VeguV

and article 663c para 2 OR, the requirement of Chapter 5 of the Annex to the Corporate Governance Directive

ofthed - {6A&& 9EOKIYy3aAS IyR (KS NBO2YYSYyRIGAZ2Yy&a 2F GKS a{ g
enmay 0S¢ A&dadzSR o6& 902y2YASadzaaasS Ay Ada tFaid LMzomtAaKSR O

The Compensation Report will be submitted to a consultative vote at tde@wy General Meeting on May
19, 2021.

This Compensation Report is structured as follows:

I Compensation policy and principles

Il.  Governance framework

Ill.  Compensation for the Board of Directors

IV. Compensation for the Group Management

V. Participation

VI. Additional fees,compensation, and loans to company officers
VIl. Compensation to former members of corporate bims

I.  Compensation policy and principles

The Compensation Committee continuously reviews and evaluates the compensation programs in order to
ensure that they stilldlfill their purpose in the evolving environment in which the Company operates and are
aligned with the interests of our shareholders and other stakeholders.

CKS 202S0GA0S 27 G(KS /2YLIkyeQa O2YLSyal (asatfthdl2t A 0 Aa
required expertise and relevant experience and to develop a-teng working relationship with them using

a progressive and forwa#idoking compensation structure. The compensation policy is aligned with the busi-

ness strategy of profitable grawk | yR LINBY2{Sa |yR adzZJR2Nla (GdKS /2YLIlyeQa
icy encompassethe following principles:

9 compensation is aligned with the business strategy;
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1 compersation is in line with market practice and is reasonable.

I[l.  Governancdramework

General meeting and provisions of the Compensation Charter

The role of shareholders in compensation matters has been strengthened in recent years. Especially, share-
holders haveo approve the compensation amounts for the Boardafectors and the Executive Committee

by way of binding votes at the Ordinary General Meeting. In addition, the compensation prircgdesined

inthe Charter:

9 Principles governing compensation fonembers of the Board of Directorthe members of th8oard of
Directors receive fixed compensation in cash for their services to the Board of Directors and its committees,
stock options as well agmtential fee for consulting services.

1 Principles goverimg compensation for members of Managemer@ompensation for the members of man-
agement consists of a fixed and a performabesed component, which may amount to a maximum of 200%
of the fixed component. The performance objectives to be achieved for tierpgancebased compensation
component areset by the Board of Directors, acting on the proposal of the Compensation Committee, for
each member of Management, with due consideration being given to corapateyand individual criteria.
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In order to encouragadividual key employees to remain withetlCompany long term, the Board of Directors
may decide that the fixed and/or performantased compensation component can be fully or partly paid out
in shares or stock options of the Company. The Board of Disedeermines what proportion is to be paid
in shares or stocé&ptions

9 Loans, advances and pension benefitBhe Company may grant loans and credits to executive members of
the Board of Directors and management team at market terms.

Committees
The Geneal Meeting elects members of the Board Directors to serve on the Compensation Committee.

The same members are also elected to the Audit Committee. The term of office of the members of the Com-

pensation and Audit Committee is one year ending with the kaicn of the subsequent ordinary General
Meeting. Reelection is possible. In accordance with the Charter and the organisational regulations, the Com-
pensation Committee has, in particular, the following duties and responsibilities in respect to compensati
matters concerning the Board of Direcscand management:

1 putting forward proposals to the Board of Directors concerning the definition of the principles of com-
pensation applicable to Management, including the proportion to be paid in stock optiolmmss

1 putting forward proposals to the Bad of Directors, for submission to the General Meeting, concerning
the total compensation amounts of the Board of Directors and Group Management;

9 putting forward proposals to the Board of Directors concerningitttvidual levels o€Eompensation of
the members of the Board of Directors and Group Management within the respective total compensation
amounts approved by the General Meeting; and

1 putting forward proposals to the Board of Directors, for submission toGkeeral Meeting, carerning
amendments to the Articles of associatimgardingthe compensation system applicable to the Board of
Directors and Group Management.

Outline level of responsibility and approval process:

Level of responsibility Recommendain Review Approval
Compensation policy and plans Compensation Committee Board of Directors
Total compensation amount for Board Compensation Committee Board of Directors General Meeting
Of Directors and Management

LYRA@ARdzZE £ RANB OG 2 NJComensation Committee Board of Directors
CEO compensation Compensation Committee Board of Directors
GroupManagementompensation CEO CompensatiorCommittee Board of Directors

1 In the event of conflict of interest, the member concerraustains from wting.
In the year under review, the Compensation Committee et meetings. All members attended all meet-

ings.The Compensation Committee is free to call upon external consultants to address specific compensation
matters. The Board ddirectors did noseek external advice during the year under review.
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lll. Compensation for theBoard of Directors

The members of the Board of Directors each receive an annual fixed compensation for the term of office for
their activities. It is paid igcash and is not linketb any performance objectives. The term of office is the
period from one Ordinary General Meeting to the next.

The members of the Board of Directors may be remunerathratelyat marketconditionsfor additional

consultancy serees provided to the Copany. Furthermore, additionally to the contributions made to re-
GANBYSyi(l oSySTala aOKSYSa o0SYLi 2eSNRa O2y  iNRodziAzya (2
are granted stock options.

Function on 31.12.2020 2020 2019

in CHF Fixed cast Optionst Other Fixed cast Options Other

compensation compensatioA compensation compensatiod
Ulrich Ernst Executive Chairman MN Q) PpHQJ 680 MnQJ - 664
Dr. Marc Weber Board member MN Q) PpHQJ 680 - - -
Periasamy MathialagenBoard member MNQJ PpHQIJ - - - -
Dr. Patrick Stach - - - HHQf - onQi
Ronald Groflif - - - - - -
Total onQs mpcQ M Qo OHQY - omMQ1

1 Option grants under the terms and conditions of the Blac i 2 y S Q& 2 LJi n@eR3ihdhelcghsobidat&lIinahcialstatements).

2 AHV share of the employee on salary respectively fees paid by the employer.

3 LyOf o /| C rsencasprendefed byIStacS Rechtsanwélte. Patrich Stach retired feoldhrd of Directors on September 18,
2019.

4 Ronald Groflin retired from the Board of Directors on May 22, 2020

IV. Compensatiorfor the GroupManagement

In principle, theindividual compensation of members of the Group Management consists of a fixed and a
performancebased compensation component, as well as pension benefits.

The fixed basic compensation component is based on the function, responsibilities and scopeotd, ttree
skills and experience of the incumbent. It is paid out in cash and shardaas®ne; typically, monthly.
Payment of the performanebased compensation depends on the performance achieved.

Function on 31.12.2020 2020 2019
in CHF Fixed gross Share§ Option$ Fixed gross Shared Options$
compensatiof compensatiof
Ulrich Ernst CEO - - - - - -
Marco Dazzi CFO MMT Qi HT Qo pHQnN pyQn mHQn -
Morné Moolman CMO HC Qy MQDp. - - - -
Paul Schlatter CDO MCY Q' HQM. - - - -
Holger Gritzka CEO Blackstone TechnolagmbH MMMQ | - pHQAN - - -
Ingo Meyet CTO poQn HQn | - nyQn mMHQnN -
Michael Hingst COO poQn HQnN| - ny Qn - -
PeterMark Vogel CFO - - - nHQc HQnN. -
Total pomMQ opQn mMnnQ. Mp&2 Hc Qn -

-

Total paidout gross compensation including pension fund and social insurance contributions paid émiheyer, that establishes or

increases employee benefits.

The shares are granted at nominal value of CHF 0.50.

Optiongrantsundeti KS G SN¥a yR O2yRAGAZ2ya 27F ( REnthecdndidétead AnArSial atatebdish 2y LI 'y o6aS$S
Ingo Meyer and Michael Hingst were external consultants for the period 33003.2020 and thereafter entered into a permanent

employmert engagement with Blackstone. In 2019, Ingo Meyer and Michael Hingst acted as external consultants and the amdedt repo

is considered as consultancy fee.

PeterMark Vogel retired on 30.04.2019 as CFO of Blackstone.
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Participation

The following table praides information on the registered shares and options of Blackstone held by members
of the Board of Directors and tHeéroup Management as of December 31.

Number of registered shares Number of options
2020 2019 2020 2019
U. Ernst Chairman and GE HTQANTY MdQn dd pnQn
R. Groflin Member of the Board - - -
Dr. M. Weber Member of the Board - - pnQn
P. Mathialagen Member of the Board - - pnQn
Marco Dazzi Group Management noQr HNQn pnQn
Morné Moolman Group Managemet oQn. - -
Paul Schlatter Group Management MQp . - -
Holger Gritzka Group Management - - pnQn
Michael Hingst Group Management MQd. - -
Ingo Meyer Group Management nopQm odQn -
Total HT QMT T M®BQpCH Hp Q.

1 R. Groflirretired from the Board of Directors on May 22, 2020.
2 P. Schlatter joined the Group ManagementJanuary 1, 2020.

V. Additional fees, compensation, and loans to company officers

Apart from the benefits listed in this report, no other compensation wawjgied in the reporting year 2020

¢ neither directly nor indirectly, to the executive and noexecuive members of the Board of Directors or to

the members of Group Management, to former members of Group Management or Board of Directors, as
well as to redted persons of the aforementioned persons. In addition, as per December 31, 2020, no loans,
advance9r credits were granted by the Company or by any of its subsidiary companies to this group of per-
sons.

VI. Compensation to former members of corporate bodies

No other compensation, apart from the benefits listed in this report, was paid in 20@0rt@r members of
corporate bodies officers of the Company.
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